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journey to joining our legal community virtual chapter, which thus far has resulted
in First Wednesdays discussions.
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The Leadership Committee worked to
At the dinner, we lauded the Honorable Susan Graber as the recipient of this connect people through introvert social
year’s Roberts & Deiz Award. The support hours and networking opportunities for
surrounding Judge Graber’s receipt of this new lawyers and law students. Parna
award was inspiring and justified.
Mehrbani, Susanne Aronowitz and MeAs the event came to an end, it was lissa Chureau provided a four-part series
hard not to think about the fact that my on imposterism, and Nedra Rezinas preterm as OWLS president and my time on sented a CLE about using LinkedIn.
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the OWLS Board of Directors also was
ending on April 30. After my seven-plus focused its energy on presenting the
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having the strong support of women lead- Racial Justice Lens,” which featured Karen
ers surrounding me is daunting. On the Neri and Andrea Redeau. The group also
way home from filming the virtual event, worked with the Multnomah Bar AssoI had an emotional conversation with ciation Young Lawyer’s Section Service
OWLS Executive Director Linda Tomassi to the Public committee on a children’s
about this part of my career being over. book drive.
In spring 2021, affinity bar leaders
(I tend to get dramatic when turning a
met on Zoom to discuss how to provide
new chapter.)
Change is important, though, as it paves
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Bar Exam

other hand, focuses on post-graduation
work in the field. Graduates would be
required to undertake supervised legal practice for a set number of hours, and would
regularly submit portfolios of work product
for review and evaluation of competence
by the Board of Bar Examiners. Although
this pathway has been criticized as favoring
those with prior connections to the legal
industry, the task force believed the specific
requirements could be crafted to lessen this
effect. At the same time, the availability of
this pathway would be beneficial because
it would provide alternatives for graduates
from non-Oregon law schools. The task
force anticipates that rigorous standards
will determine the type of activities that
qualify as supervised practice, the qualifications of supervising attorneys, and the
precise number of practice hours required,
among other requirements.

Continued from page 1

How It Got Started
In the early days of the COVID-19 pandemic, there was a great deal of concern
about the upheaval to students’ daily lives
and study routines, combined with health
concerns about holding an in-person exam.
The deans of Oregon’s three law schools
wrote to the Oregon Supreme Court asking for a one-time emergency grant of
“diploma privilege” — allowing graduates
to gain admission to the bar without passing the bar exam. Combined with letters
from law students making the same request,
and the advocacy of Judge Ortega for both
diploma privilege and broader reform to
the gateways to admission to practice,
the court granted emergency “diploma
privilege” and opened a broader inquiry
into permanent alternatives to the bar
exam by forming the Alternatives to the
Bar Exam Task Force.
One “big idea” that came from the panel
discussion was the idea of questioning why
we accept the bar exam itself as a suitable
means of determining who is qualified
to practice law. Although the task force
closely examined the proposed alternatives to the exam to insure they would
measure competence to practice law and
be equitable in their results, Judge Ortega
pointed out that the bar exam itself would
not pass scrutiny if viewed through this
same lens. The bar exam focuses too much
on areas of law practitioners won’t need,
focuses too heavily on memorization and
regurgitation, and burdens those who are
ready to practice, but are unable to take
unpaid time to study or are unable to pay
for expensive bar review courses. The bar
exam disproportionately harms historically marginalized communities, without
protecting the public. These underlying
deficiencies of the bar exam were key considerations in leading the task force to the
unanimous recommendation that alternatives are viable and should be offered to
protect the public and enhance equitable
access to the practice of law.

Coming to a Consensus
The task force was made up of a wide
variety of stakeholders, including interested
parties from law schools (students, faculty
and deans), the board of bar examiners,
OREGON WOMEN LAWYERS AdvanceSheet

the judiciary, affinity bar organizations, the
Legislature and others. While participants
came from many backgrounds and brought
divergent opinions to the table, it is notable
that they left their initial discussions in agreement: The task force unanimously concluded
that exam alternatives can satisfy their core
concerns — that consumers of legal services
be protected from harm and provided with
competent counsel, and that alternative
programs would encourage equitable access
to the legal profession.

The Recommendations
The task force took a deep dive into models from Canada, Wisconsin, Washington,
D.C., and New Hampshire, among other
jurisdictions, and examined the relative
merits of each. Ultimately, the task force
recommended the adoption of an experiential learning pathway and a supervised
practice pathway.
Under the experiential learning pathway, law school coursework after the
first year would be designed to focus on
actual legal practice and would result in a
demonstration of competence through a
legal portfolio that is regularly examined
for competence. Employers and consumers
in New Hampshire who had experience
with graduates of a similar program noted
that these graduates were typically a step
ahead of their classmates and already had
developed practical skills, confidence and
a cohort community.
The supervised practice pathway, on the
8

Pros and Cons
Although the alternative admission
methods will require significant additional
work from the admissions staff of the Oregon State Bar, and potentially higher fees
for alternative admission seekers, the task
force ultimately believed that consumers
can be protected and equity served by offering applicants more choices. Offering
alternative admission options will enhance
the quality of the admission process in
Oregon and may, in fact, be necessary to
accurately access a graduate’s ability to
practice law. Judge Ortega emphasized this
idea, that creating alternatives to the bar
exam should not free us from examining the
exam itself with a critical eye. She believes
that if the alternatives are passed without
the underlying validity of the bar exam itself
being questioned, the alternatives will be
undervalued in favor of a test that is not
well designed to measure true competence.
Joanna Perini-Abbott made a similar point
in paraphrasing Brian Gallini, the dean of
the College of Law at Willamette University
School of Law, who has argued that the
equivalent of being under examination
for two years should be valued at least as
highly as a two-day exam.

Where It is Now
On July 7, 2021, the task force made its
recommendation to the Oregon Supreme
Court that the experiential pathway and the
Continued on page 9
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Grief Takes Time
City of Portland Revises Bereavement Policy to Include Pregnancy Loss
By Anne Milligan and Michelle Rodríguez
ast year, New Zealand made international headlines and received
praise after Prime Minister Jacinda
Ardern signed into law a bill that gave parents (including those pursuing parenthood
through adoption or surrogacy) three days
of bereavement leave after a miscarriage
or stillbirth. Leave following an abortion,
even where medically indicated, was not
covered by the new law.
While most of the world hailed this decision as long overdue, in fact, India has had a
more expansive policy in place dating back to
1961. India’s law provides for six weeks income
continuation for employed women who experience a miscarriage or medical termination and
additional paid leave in specific circumstances.
The Philippines allows 60 days of paid leave
for miscarriage and medically indicated termination, while Indonesia grants six weeks paid
leave for the miscarrying parent (only two paid
days for the spouse; none for an unmarried
partner), and Mauritius grants three weeks
for miscarriage and 14 weeks for stillbirth.
Taiwan has a conditional paid miscarriage leave
between five days and four weeks depending
on how far along the pregnancy was.
The United States, in contrast, has no federal
or statewide law requiring paid, job-protected
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leave for those who lose pregnancies to miscarriage, stillbirth or abortion.
As recently as summer 2021, the bereavement policy for the City of Portland only allowed its employees leave to grieve for closely
defined biological or legal family members.
Narrow definitions of family, however, only
favor particular types of families. Historically,
family definitions in law and policy often have
failed to meet the needs of families in the
United States — particularly families of color
and LGBTQ+ families — and they frequently
still fall short today. People have a broad array
of loved ones who are central to their notions
of family and caregiving. For instance, many
LGBTQ+ individuals forge close relationships
with friends and informal support networks —
i.e., chosen families. While some newer laws
such as Oregon’s Paid Family Leave Law include
language that is meant to capture a more inclusive definition of family, most laws do not.
All manner of families continue to experience
the collateral consequences of narrow family
definitions in local, state and federal policy and
would benefit from more inclusive definitions
of family in workplace leave policies.
Beginning in June 2021 — Pride month —
Michelle Rodríguez, Senior Policy Adviser for
Portland Commissioner Mingus Mapps, and
Deputy City Attorney Anne Milligan set out to
overhaul the city’s bereavement policy, adding

language to allow for leave for “close affinity”
relationships, such as unmarried partners —
plural, to include poly families — household
members, “chosen family” and any person
who the employee has a significant personal
bond with that is like a familial relationship.
Gender designations were removed from
the policy (e.g., from son/mother to child/parent), so that everyone can see themselves and
their family members in the policy, regardless
of their identification within the gender spectrum. Finally, inspired by other countries’ paid
miscarriage leave policies, Rodríguez added
pregnancy loss to the policy, including leave
following an abortion (regardless of whether
it was medically indicated), to hold equal space
for all forms of pregnancy loss.
On Oct. 13, 2021, the City Council voted
unanimously for the new policy, becoming
the second municipality in the United States to
provide such protections for its employees. It is
hoped that this policy will form a roadmap for
one tangible step that employers throughout
the country can take to transform abstract
numbers and abstract offers of support to
caregivers and parents into concrete promises.
Anne Milligan is Deputy City Attorney
for the City of Portland and Michelle
Rodríguez is Senior Policy Advisor for
Portland Commissioner Mingus Mapps.

OWLS First Wednesday Series Shines Light
on Neurodivergent Lawyers
By Jessica Wilcox
In 1972, the City of Berkeley, California,
installed the first official “curb cut” at an
intersection on Telegraph Avenue to accommodate wheelchairs. This small change, designed
specifically to benefit the disabled, ended up
benefiting all community members.
This phenomenon is now known as the “CutCurb Effect,” which demonstrates that laws
and programs planned to benefit vulnerable
groups often end up benefiting all of society.
During the OWLS First Wednesday Series, the
“Cut-Curb Effect” came into full focus with a
OREGON WOMEN LAWYERS AdvanceSheet

discussion on aiding neurodivergent lawyers
and how those changes also could benefit the
entire profession.
One in seven Americans is neurodivergent.
The term neurodivergent, originally coined by
Australian sociologist Judy Singer in 1998, not
only covers individuals with autism spectrum
disorder (ASD) and attention deficit hyperactivity disorder (ADHD), but also includes those
with cognitive differences (IQ), brain injury,
and learning and psychological disabilities.
Neurodivergence is not considered a deficit,
but rather a difference that experts recommend
should be “expected, accepted and respected.”
11

Regardless of this guidance, neurodivergent
individuals frequently abstain from disclosing this disability, or even entering the legal
profession. Autistic people currently face the
highest rates of unemployment of all disabled
groups, with two-thirds of those diagnosed not
working. And, despite only 0.53% of attorneys
self-reporting as disabled (which is statistically
improbable), 12% of attorneys still report experiencing ADHD symptoms — a percentage
three times higher than the national average.
It is clear from these statistics that this is an
issue within the profession that needs to be
Continued on page 12
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Legislature
Continued from page 15

late nights with multiple amendments to review, special committees to attend, and hours
of public hearings in which to participate.
The session was marked by new leadership and no walkouts, which had become
the norm the last few sessions. Notably the
2022 session was the last regular session for
Senate President Peter Courtney, D-Salem,
and the first session for Speaker Dan Rayfield, D-Corvallis. This session, a total of 271
bills were introduced and 127 passed both
chambers.
A major theme of this year’s session,
was a significant increase in state revenue
and federal funds. As a result, the Oregon
Legislature had approximately $2.5 billion
to distribute this year. While legislators ultimately held on to approximately $750 million
as a cushion in the ending fund balance, a
number of policy bills, as well as the budget
rebalance bill, distributed approximately
$1.7 billion. This year, the budget rebalance
bill, House Bill 5202, was almost 200 pages
long and included funding for programs
across the state, including a variety of programs and projects housed at the Oregon
Judicial Department (OJD) and the Public
Defense Services Commission (PDSC).

Bar Priorities
Historically, the bar focuses on its Legislative Priorities, funding for the courts, indigent
defense, and civil legal aid, and does not
submit legislation during a short session.
This year, in response to the work done by
the Access to Justice Coalition, the bar successfully took the lead on a request for state
funding for the Oregon Law+Connect portal
project. At the end of the short session, the
bar, with the support of its partners, the Oregon Judicial Department and Oregon’s civil
legal aid providers, received start-up funding
for the build and development of a one-stop
legal information portal. Additional funding
also was allocated to the bar’s legal services
program for the provision of immigration
legal services (SB 1543).

Judicial Department Priorities
This session, the Oregon Judicial Department submitted three legislative concepts
and requested funding for a number of
projects. The three bills addressed fines, fees,
OREGON WOMEN LAWYERS AdvanceSheet

remote proceedings (HB 4120), Child Support
Referees (HB 4121) and judicial compensation
(SB 1581). Of the three, only SB 1581, related
to an increase in judicial compensation, did
not pass and the issue is expected to return
in the 2023 legislative session. On the budget
side, OJD received funding for statewide
expansion of its pretrial release program
including the removal of minimum bail
amounts and the establishment of pretrial
release guidelines, a reorganization of the
Office of the State Court Administrator, and
the replacement and remodeling of county
courthouses across the state. The Oregon Supreme Court and Benton, Crook, Deschutes,
Columbia and Clackamas counties all received
state support in their efforts to either replace
or update their existing courthouses.

Indigent Defense Priorities
As some may remember during the 2021
session, the Legislature earmarked $100 million for the Public Defense Services Commission (PDSC) based on caseload and financial
projections. This session, the PDSC returned
to the Legislature and shared that based on
its projections, it would need approximately
$76 million of those earmarked funds.
However, the PDSC also is projecting an
additional $50 million is necessary for nonroutine expenses. These issues are expected
to be addressed through the Legislature in
the spring.
16

While a more robust conversation about
the structure and funding of the Office
of Public Defense Services is expected this
spring, the PDSC did receive a 5.1% increase
($16.2 million) in funding during the 2022
legislative session. The Legislature directed
$12.8 million to Multnomah, Washington,
Marion and Lane counties for the procurement of indigent defense counsel, while
approximately $743,000 was appropriated to
begin the planning phase for a financial and
case management upgrade. In addition, new
positions were approved for guardianship
and juvenile representation. (See HB 5202)
This past legislative session saw significant
funding for projects and programs throughout the state. These investments are expected
to make long-term and significant changes in
education, mental health, the justice system
and housing. For many legislators however,
this was the last opportunity to play a part
in making those investments. This year, three
lawyer legislators: Senate President Peter
Courtney, Representative Karin Power and
Representative Marty Wilde, as well as a
number of other legislators have chosen not
to file for the 2022 election. Their contributions to Oregon’s justice system have been
substantial and the bar thanks each of the
90 legislators for serving.
Susan Grabe is the Oregon State Bar chief
communications and public affairs officer.
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Shortlisted
Mediocre: The Dangerous
Legacy of White Male America
By Ijeoma Oluo
(Seal Press, 2020, 318 pages)
Book Review by Laura Gardner
ome may be nervous or even slightly
offended after seeing the title, but
this is a book everyone should read.
Mediocre: The Dangerous Legacy of White
Male America is the second book by Ijeoma
Oluo whose debut, So You Want to Talk
About Race gained quick notoriety.
A Nigerian American based in Seattle,
Oluo is a No. 1 New York Times best-selling
author. Aptly, her second book comes
at a time when conservatives are fighting against Critical Race Theory being
taught in schools. This is a must-read for
anyone seeking a better understanding of
America’s history and current society. As
described on her website, “As provocative as it is essential, this book will upend
everything you thought you knew about
American identity and offers a bold new
vision of American greatness.” Oluo’s
writing touches many phases of American
history from the Wild West to the Great
Depression to the NFL to the beginnings
of college education.
As an intro to understanding what her
writing is about, Oluo summarizes:
“I am not arguing that every white man
is mediocre. I do not believe that any race
or gender is predisposed to mediocrity.
What I’m saying is that white male mediocrity is a baseline, the dominant narrative, and that everything in our society is
centered around preserving white male
power regardless of white male skill or
talent. I also know that many white men
accomplish great things. But I will argue
that we condition white men to believe
not only that the best they can hope to
accomplish in life is a feeling of superiority
over women and people of color, but also
that their superiority should be automatically granted them simply because they are
white men. The rewarding of white male
mediocrity not only limits the drive and
imagination of white men; it also requires
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forced limitations on the success of women
and people of color in order to deliver
on the promised white male supremacy.
White male mediocrity harms us all.”
Throughout her book, Oluo is pointedly
direct so the reader can clearly understand
the reality of what she is describing. White
men are praised for mediocrity and society
is designed to maintain white men at this
level. By design, this structure minimizes
the efforts and achievements by people
of color and women. Understanding
this baseline allows the reader to revisit
aspects of American history through a
different lens.
The chapters are separated by topic
ranging from the NFL, higher education, women of color in politics, and the
present-day workplace atmosphere and
hierarchy. Oluo takes us through key moments in history to show how this system
works and how white men constantly fail
upward. Each chapter describes a point
in history and coincides with a current
parallel.
For example, in her chapter about the
current state of the NFL, Oluo starts with
the origins of college football. It started in
17

the early 1900s and only white men were
allowed to play. The sport was so brutal,
it was not uncommon for college athletes
to die. When young Black men were put
on teams, other colleges would boycott
games and refuse to play against them.
It took years for colleges to start enlisting Black men while certain owners and
universities absolutely refused. Looking at
the NFL now, white men make extreme
profit on the bodies of Black men. The
majority of professional football players
are Black, but the team owners, managers and coaches are mostly white. When
San Francisco 49ers quarterback Colin
Kaepernick kneeled during the national
anthem to protest social injustice and
police brutality, he was never signed onto
a team again and his football career was
over. In the past few years, the NFL has
attempted to put itself in a position that
supports Black Lives Matters and counteracts racism, but it has yet to acknowledge
its treatment of Kaepernick.
Another chapterin Oluo’s book focuses
on women of color in politics. Shirley
Chisholm ran for president in 1972, but
not many people know about her. In 1971
and 1972, Black male political leaders were
getting ready to put their names in for
the first major Black candidate for U.S.
president. After Martin Luther King Jr. was
assassinated in 1968, these leaders were
hesitant, so Chisholm surprised everyone
and announced her campaign. She had
already made a name for herself in Congress with her impressive political career,
so it was not surprising that she was met
with sexist/racist critiques and dismissals.
Unfortunately, it was not just white
men who refused to vote for her. It also
was women, as many believed only a
white man could defeat Richard Nixon.
It turned out that was incorrect as Nixon
beat Democratic Sen. George McGovern,
another white male, and was elected to
his second term.
Continued on page 19
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Emerging From the Pandemic
ig out your favorite “going to
court” outfit from the back of
your closet. For some it’s a sharp
blazer and a set of pearls, for others it’s the
cult classic “Ducky” shoes with the right
confidence-boosting design. You know the
one: the outfit that makes you feel more
competent and grounded when diving into
the hard work of advocacy that lies ahead.
Grrr … you’ve just discovered another
reason to curse the stupid pandemic: The
outfit doesn’t fit and who has worn shoes
… actual shoes … in years now?!
It’s not just the clothes not fitting that has
left us feeling cattywhompus in the adjustment to the “new normal.” It’s that feeling
that everything has changed so now we must
learn to navigate in a new way. We hear and
use different vocabulary now, terms like “pandemic fatigue.” As best as I can tell, “pandemic
fatigue” is a ubiquitous term that has taken on
a variety of meanings. In the legal profession, it
could be said to encompass a medley of emotions (in no particular order):
• Frustration with remote client meetings,
depositions, court appearances, professional
meetings;
• Feelings of disconnect from co-workers, colleagues and professional groups;
• Helplessness at the stalled out nature of life
being on hold;
• Anxiety about how or when “things will get
back to normal” (And how much notice will we
have for that anyway? Will I have time to order
a new “going to court outfit?”)
• _______________(Insert your feelings here.)
Judge Rebecca Guptill did a great job in the
OWLS Fall 2021 AdvanceSheet issue (Page 7)
talking about resilience and suggesting ways
for us to stay healthy in these trying times. In
this article, we’ll turn our attention to things to
think about when breaking out of the inertia
of our COVID habits (aka binge-watching BBC
mystery dramas).
COMMUNICATE YOUR EXPECTATIONS. Specifically, how do we navigate when the other
person involved would like to handle the mode
of our meeting, depositions or court appearance
differently than I feel comfortable with?
Communication is the great problem-solver,
but also can be the root of the problem in the
first place. Getting the lay of the land is best
addressed at the outset of the relationship. If
you are maintaining an online presence for
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THE JUDGES’ FORUM

The Honorable Karrie McIntyre
Lane County Circuit Court
clients, be sure to include information about
your expectations for the mode of your meetings clearly on your website, and check to keep
your website updated. That way, on the front
end, clients will know if there is an expectation
for in-person meetings versus remote and make
their choices based on what is best for them.
When dealing with adverse counsel, asking
expressly in your first interactions about their
expectations paves the way for improved communication. Having routine check-ins about
whether their position or comfort level regarding mode of appearance has changed in any way
helps planning for both you and your client. If
you do not agree with adverse counsel on how
to handle your necessary appearances (such as
depositions and court hearings), then prepare
and plan to file motions that are properly supported with affidavits for court ruling on the
requisite mode of appearance. If you have not
yet prepared some forms in this regard, it might
be the time to do so.
As we move further from March 2020, there
may be different Presiding Judge Orders (PJOs)
about how your judicial district is conducting
court proceedings. We need to be versed on
our local district’s PJOs that are in effect. Courts,
both nationally and statewide, are tackling how
to incorporate new technology on which we
have come to rely with our existing systems.
Remote hearings have kept courthouses
open and running. Remote technology has
improved access to justice in ways that we are
not eager to abandon in favor of a return “to
the old way of doing things.” The difference it
makes for litigants to be able to attend court
hearings around work or child care schedules
is enormous. There has been strongly voiced
support for keeping these types of remote
hearings as options in the future.
THINK ABOUT PURPOSEFUL ENGAGEMENT.
When tossing aside our working uniform of the
past two years (pajamas on the bottom and
18

blazer on the top — the mullet of our business
wear) and stepping our toes into the outside
world, let’s make a genuine connection.
Remember that wholehearted belly laugh
you had that summer in 2019 while sitting in
the backyard with your friends talking about
the silly thing you said or did in a deposition
or court? Remember your friends snorting and
saying, “Yeah?! You think that was bad, listen to
this. …” in another round of sharing experiences
that brought us closer to the people around us.
It’s part of what’s missing now.
The pandemic distilled our existence back to
the very core. We focused first on our immediate
families and then our circles of people we trust
with our health issues. Then our circle grew to
surround ourselves with people who embrace
the issues of the pandemic in the same way
that we do. Now we struggle with feelings of
listlessness and being disconnected, which, in
our profession could be a death knell. We make
our living by communicating with others and
helping people. If we are not communicating
and making those meaningful connections,
then we are of less service in our profession.
How do we jumpstart that process of breathing life back into the legal community?
1. LET’S MEANINGFULLY CONNECT. Contact
a friend or a professional colleague who has
dropped below the radar during the pandemic.
The pandemic has brought out the inner hermit
in all of us. We have embraced the simplicity of
limited contacts and sometimes thrived in the
lack of plans and social interaction. But we need
one another. Our friends and colleagues with
whom we share vulnerability and deep belly
laughs are the glue that help the disrupted
pieces of our lives stick together and mean
something.
2. CONTRIBUTE SOMETHING. Let’s share
something we are passionate about in our
professional forums instead of feeling overwhelmed or apathetic about it (Think about
writing an article *smile*). In recent years it has
become an oft-heard mantra that we should
focus on self-care and truly evaluate when we
have too much on our plate. Some of us have
handily adopted Bartleby the Scrivener’s famous
saying of “I would prefer not to” as a survival
mechanism. I applaud you for those measures.
(Seriously, I do; it is a skill.) However, we must
evaluate a sense of apathy versus a need for
self-care. If we are passionate about a subject, a
Continued on page 20
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Mediocre
Continued from page 17

Presently, there are many more women
and people of color in politics, but they’re
still met with sexist, racist and xenophopic
rhetoric no matter what they do. Leaders
like Alexandria Ocasio-Cortez, Ayanna
Pressley, Rashida Tlaib and Ilhan Omar won
their spots the same way as white men, but
white men rarely get doxxed online, are

sent death threats or even are the targets
of assassination attempts. The system is not
the same for everyone, and that is the way
it was designed by the Founding Fathers.
Writing that all men were created equal
when Black men were owned as property
is a foundation Oluo is dismantling and
fighting against. The system that puts
white men at the top in all aspects of life
has not helped American society. It holds
us back as it constantly steps on everyone

else in the way. Oluo ends her book with
this: “The centering of white manhood at
the expense of everyone else was done by
people. … We have to have more than just
the desire to fight; we have to have the
bravery to look at ourselves and see our
complicity in the violence of white male
supremacy.”
Laura Gardner is an associate attorney
at Hedman Family Law, LLC.

Thank you
OWLS thanks these members for renewing at an enhanced level.
Jacqueline Alarcón (Portland)
Susanne Aronowitz (Portland)
Elizabeth Bailey (Portland)
Elizabeth Ballard Colgrove (Portland)
Alice Bartelt (Portland)
Jen Becker (Portland)
Megan Beshai (Bend)
Amy Bingham (Dallas)
Whitney Boise (Portland)
Hon. Allison Boomer (Salem)
Eden Rose Brown (Salem)
Cierra Brown (Oregon City)
Megan Burgess (Bend)
Melissa Busley (Portland)
Laura Caldera Loera (Portland)
Sara Carroll (Portland)
Matthew Colley (Portland)
Nancy Cooper (Lake Oswego)
Laura Craska Cooper (Bend)
Maya Crawford Peacock (Portland)
Kirsten Curtis (Portland)
Martitia Dell (Portland)
Lee Ann Donaldson (Portland)
Lisa Farrell (Portland)
Dana Forman (Portland)
Anne Foster (Portland)
Sara Gabin (Lake Oswego)
Rima Ghandour (Portland)
Kamron Graham (Portland)
Jenefer Grant (St. Helens)
Frances Gray (Portland)
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Tiffany Hamilton (Salem)
Sally Hansell (Hermiston)
Stacy Harrop (Portland)
Natalie Hedman (Gresham)
Chris Helmer (Portland)
Diane Henkels (Portland)
Meredith Holley (Eugene)
Nikola Jones (Portland)
Hon. Jackie Kamins (Salem)
Eric Kearney (Portland)
Melanie Kebler (Bend)
Rebecca Kueny (Salem)
Edie Lander (Portland)
Elizabeth Large (Portland)
Niamh Lewis (Lake Oswego)
Hon. Marilyn Litzenberger (Portland)
Hon. Angela Lucero (Portland)
Fianna MacGregor-Whitman (Madras)
Donna Maddux (Portland)
Debra Maryanov (Portland)
Aruna Masih (Portland)
Kendra Matthews (Portland)
Gwyn McAlpine (Portland)
Joshana McVeigh (Vancouver)
Ruben Medina (Oregon City)
Eric Meyer (Portland)
Elizabeth Milesnick (Portland)
Sonia Montalbano (Portland)
Hon. Jodie Mooney (Salem)
Erin Morris (Portland)
Molly Jo Mullen (Portland)
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Lynn Myrick (Grants Pass)
Karen Nashiwa (Lake Oswego)
Gretel Ness (Portland)
Cynthia Newton (Portland)
Leslie O’Leary (Portland)
Tabitha Palmer-DuPrau (Portland)
Shannon Parrott (Portland)
Julia Philbrook (Portland)
Julene Quinn (Portland)
Kathleen Rastetter (Oregon City)
David Rosen (Bend)
Stuart Rue (Salem)
Lauren Russell (Portland)
Libby Schwartz (Portland)
Rachele Selvig (Ashland)
Joan Snyder (Portland)
Hon. Benjamin Souede (Portland)
Kristin Sterling (Milwaukie)
Shayla Steyart (Medford)
Kimberly Stuart (Portland)
Diane Sykes (Portland)
Amanda Thorpe (Grants Pass)
Brigid Turner (Bend)
Julie Vacura (Portland)
AJ Wahl (Seaside)
Krishna Walker (Beaverton)
Victory Walker (Grants Pass)
Hon. Nan Waller (Portland)
Sharon Williams (Portland)
Beth Wolfsong (Portland)
Michael Yates (Portland)
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OWLS Chapters
We held our ninth chapter summit virtually in October 2020, featuring leaders from
around the state and the OWLS Foundation.
The OWLS’ program coordinator provided a
recorded slideshow for state chapters with
resources and tips for chapter leaders.
Several chapters in smaller communities
became dormant during the pandemic as
their usual activities are in person for networking and camaraderie. However, of note:
Lane County Women Lawyers remotely
presented the second Chief Justice Martha
Walters Award to Judge Debra Vogt, Lane
County Circuit Court. The award recognizes a
Lane County attorney who has demonstrated
leadership in the pursuit of equal justice for
all. The recipient of this award is a person
who has transformed the law through
advocacy to create or encourage equal opportunities for individuals facing obstacles to
achievement and whose innovative approach
to workplace culture or mentoring promoted
advancement in the legal profession for all.
The chapter also held remote presentations on courtroom issues, as well as “sustaining self-care in quarantine.”
The Queen’s Bench chapter continued
its popular monthly speaker series under
President Anne Milligan, then Judge Beth
Allen beginning in January. The theme for
2020 was “Difficult Decisions” and for 2021
it was “Phoenixes Rising.” The 2020 annual
holiday luncheon honoring women judges
also was held remotely and featured retired
Judge Doug Beckman, Larry Muzzy and moderator Rachel Saslow. In 1996, Judge Beckman sentenced Muzzy — then a frightened,
gifted young teen — under the draconian
mandatory minimums of Oregon’s new “one
strike, you’re out” Measure 11. Muzzy was
one of the first children to be incarcerated
in Oregon under Measure 11.
In January 2021, Phoenixes Rising speaker
Miranda Summer discussed going from a sudden hearing loss to hearing cases as a judge.
Other speakers in the series included Lorena
Reynolds, Anne Milligan, Shemia Fagan, Kyra
Hazilla, Jessica Vega Pederson, Ebony Clarke
and Victoria Blachly.
The OWLS Mary Leonard chapter held a
virtual Access to Justice CLE with civil rights
OREGON WOMEN LAWYERS AdvanceSheet

From the Executive
Director’s Desk
ore than anything, I wish
health and well-being to you,
and hope that your pandemic suffering has been minimal. For several
months at the beginning of COVID-19, I learned some things about
my resiliency: one star, do not recommend. If you had the same experience, I hope you’ve come through
the other side as well.
OWLS volunteers have inspired
and kept us moving forward, learning that we can, and must, continue
to connect members, programming
and events throughout the state
even after we wade back into seeing one another in person. When
you’re ready to spend some of
your precious time making the
legal community a better place,
please be in touch. We have volunteer opportunities ranging
from serving on the Roberts &
Deiz Award Committee to writing
for this newsletter. Stay safe. I’m
looking forward to seeing you and
working together in person soon.
— Linda Tomassi

M

expert and former assistant U.S. attorney
Ron Silver on the 60th anniversary of the
Freedom Rides. They held their new admittee
lunch virtually as well as an author event,
and during the summer, co-sponsored a
virtual fun run to benefit Marion and Polk
counties’ CourtCare.
OWLS and the OWLS Foundation
OWLS and our sister organization, the
OWLS Foundation worked together to create a virtual Roberts & Deiz Award event for
the first time. We honored Gina Johnnie of
Salem and Doug Park of Eugene, and the
foundation raised funds for its grants.
Mentoring
OWLS’ mentoring during the year was
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entirely online and focused on new lawyers
and law students. A benefit to this format
is that students from all three schools were
able to meet and talk with professionals
from different backgrounds from around
the state.
Contract Lawyer Service
OWLS’ Contract Lawyer Service provides
employers with a medium through which to
post contract positions to OWLS members
participating in the service.
Listserv Communications
The OWLS listserv connects OWLS members
around the state for personal and professional referrals, important discussions and
advice. The OWLS office is able to connect
members with referrals around the country
through the National Conference of Women’s
Bar Associations listserv. It proved to be an
important resource during the pandemic,
helping people connect with health care
and vaccine sites.
Education
In lieu of a fall CLE in 2020, OWLS held
a virtual workshop titled “Understanding
Racism in Oregon: A Workshop for the Oregon Legal Community,” featuring Rakeem
Washington and Kasia Rutledge of Engage
to Change.
The Global Pandemic
and Our Mental Health
OWLS and the Oregon Attorney Assistance Program partnered for a virtual
mental health CLE, “Addressing Trauma and
Interpersonal Violence: Finding Peace during
the Pandemic.”
With community members suffering from
extraordinary pressures due to the pandemic,
many chapters and committees stepped up
with CLEs focusing on mental and physical
health issues.
The OWLS Membership Committee started
the year offering a virtual ballot measure
breakdown, and continued programming
that included topics such as addressing unconscious bias and juries, a mandatory elder
Continued on page 22
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and child abuse CLE, and reimagining the
workplace after COVID-19. The committee
concluded the year with a meeting to gauge
interest in creating a virtual chapter that
thus far has resulted in First Wednesdays.
The Leadership Committee worked to
connect people through introvert social
hours and networking opportunities for new
lawyers and law students. Parna Mehrbani,
Susanne Aronowitz and Melissa Chureau
remained steadfast in providing programming on imposterism with a four-part series,
and Nedra Rezinas presented a CLE about
using LinkedIn.
Awards
The OWLS board honored Gina Johnnie
and Doug Park with the 2020 OWLS Roberts
& Deiz Award in 2021 during our first virtual
event of its kind. The early stages of the
pandemic occurred right around the time of
the 2020 awards, which coincided with the
first closures due to COVID and the dinner
was canceled at the very last minute.
Dragonflies
The OWLS dragon boat team was on
hiatus due to COVID concerns but got back
on the water during the summer. Go ‘Flies!
Working Parents
The Working Parents Committee focused
its energy on presenting a three-part series,
“Parenting Through a Racial Justice Lens,”
featuring Karen Neri and Andrea Redau. It
also worked with the Multnomah Bar Association Young Lawyer’s Section Service to the
Public Committee on a children’s book drive.
Introvert Legal Professionals
Subcommittee
The Introvert Legal Professionals group offered networking social hours online during
the pandemic and provided a marketing CLE.
Affinity Bars
Oregon Affinity Bar Leaders created
an online series for new lawyers and law
students to network and learn on the last
Wednesday of the month.
Organized by OWLS, we also started the
series in September with the Leadership
Committee’s ever-popular topic “Negotiating Your Worth at Work.”
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Thank you, sponsors
2020 and 2021 Roberts & Deiz Award
Presentation Sponsors
Title Sponsor 2020 & 2021

Tonkon Torp 2021 Sponsor

Paulson Coletti Trial Attorneys

Gold Sponsors

Platinum Sponsors

Barran Liebman 2020 & 2021 Sponsor

Ball Janik 2020 & 2021 Sponsor

Bullard Law 2020 & 2021 Sponsor

Brix Law 2020 & 2021 Sponsor

Heritage Bank 2020 & 2021 Sponsor

Keating Jones Hughes
2020 & 2021 Sponsor
Markowitz Herbold
2020 & 2021 Sponsor

Klein Munsinger
2020 & 2021 Sponsor
Lewis Brisbois Bisgaard & Smith
2020 & 2021 Sponsor

Miller Nash Graham and Dunn
2020 & 2021 Sponsor

Tomasi Salyer Martin
2020 & 2021 Sponsor

Orrick, Herrington and Sutcliffe
2020 & 2021 Sponsor

Silver Sponsors

OWLS Foundation
2020 & 2021 Sponsor
Perkins Coie 2020 & 2021 Sponsor
Schwabe, Williamson & Wyatt
2020 & 2021 Sponsor

Brownstein Rask
2020 & 2021 Sponsor
Yates Family Law
2020 & 2021 Sponsor

2022 Roberts & Deiz Award
Presentation Sponsors
Title Sponsor
Paulson Coletti Trial Attorneys

Platinum Sponsors
Ball Janik
Brix Law
Janet Hoffman & Associates
Keating Jones Hughes
Lane Powell
Markowitz Herbold
OSB & OSB Diversity & Inclusion Dept.
Orrick
OWLS Foundation
Perkins Coie
Schwabe Williamson & Wyatt
Stoel Rives
Stoll Berne

Gold Sponsors
Barran Liebman
Brownstein Rask
Bullard Law
Gilbert Levy Bennett – The GLB
Attorneys
Hershner Hunter
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Larkins Vacura Kayser
Miller Nash
Tomasi Salyer Martin
Tonkon Torp

Silver Sponsors
Bennett Hartmann
Boise Matthews
Bullivant Houser
Davis Rothwell Earle & Xochihua
Dunn Carney
Foster Garvey
Gevurtz Menashe
Kehoe Moneyhun Law
Kilmer Voorhees
Klein Munsinger
McDermott Waver Connelly Clifford
McDowell Rackner Gibson
Metro Law Group
Multnomah Bar Association
O’Connor Weber
Richardson Wright
Sugerman Dahab
Yates Family Law
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