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It was a time to remember, and they did. 
Women and men remembered 30 years of 
Oregon Women Lawyers’ history, embracing 

old friends and welcoming new ones. A photo 
history slide show 
was accompanied by 
streamed jazz music 
sung by the late 
Armonica Gilford. 
The Atrium at 100 
Market Street in 
Portland was alive 
with the boisterous 
anniversary cele-
bration and Legacy 
Society launch on 
July 11. 

The evening fea-
tured remarks by Attorney General Ellen Rosen-
blum, an OWLS and Legacy Society founder; 
Magistrate Allison Boomer, OWLS president; 
and Traci Ray, executive director at Barran Lieb-
man and OWLS Foundation president. Attorney 
General Rosenblum enthusiastically opened the 
short program with anecdotes about OWLS’ 
history and founding. She proudly noted that 

OWLS Unveils Model Parental Leave Policy
By Heather L. Weigler

Continued on page 14

OWLS’ 30th Anniversary Party Launches 
OWLS Foundation’s Legacy Society 

By Hon. Allison Boomer and Hon. Jill Tanner

many OWLS members have been and are Oregon 
Department of Justice lawyers. Armonica Gilford 
was the first African American woman to become 
an Oregon assistant attorney general, in addition 

to being a highly 
regarded jazz singer 
and a competitive 
ski racer. Her legacy 
is honored by the 
OWLS Foundation’s 
Armonica Gilford 
grant, which offers 
financial assistance 
and mentorship to 
qualifying third-year 
law students. 

Thirty years ago, 
“a rowdy group of 

women” (as described by Attorney General 
Rosenblum) formed OWLS. Magistrate Boomer 
explained that OWLS’ initial goals were to 
increase the representation of women and mi-
norities on the bench and in other leadership 
positions, make the legal profession friendlier 
to working caregivers, and raise the profiles of 
women and minorities in the legal profession. 

Despite what you’ve heard about preg-
nancy lasting nine months, it takes the 
human body 40 weeks to birth a full-term 

baby. That’s 10 months, if you’re counting.
During that time, women are expected to 

keep working and carrying on with life as if they 
weren’t suffering from the annoying and some-
times debilitating symptoms of pregnancy. After 
even the least complicated birth, birth mothers 
need time to physically recover—and everyone 
needs time to adjust to the physical, emotional 
and psychological effects of becoming a parent.

If you live in the United States, you probably 
have to make that adjustment without paid 
leave from your job. The U.S. ranks dead last 

among industrialized nations in its support for 
new parents through federally mandated paid 
parental leave.1

There are some rays of hope—Oregon has just 
joined a handful of states and the District of 
Columbia in offering paid leave through a low-
cost, insurance-style plan that will come online 
in 2023. But many law firms and other employers 
of legal professionals still struggle with how to 
formulate a parental leave policy that balances 
the interests of new parents with the demands 
of a legal practice.

Now, thanks to the OWLS Working Parents 
Committee, those Oregon employers have some-
where to turn. Formed to support lawyers who are 

At the July 11 event (from left): OWLS Foundation 
President Traci Ray, OWLS President Allison Boomer, 

Attorney General Ellen Rosenblum
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On Au-
g u s t 
8 – 9 , 

the National 
Conference of 
Women’s Bar 
Associations 
(NCWBA) met 
for its annual 
Le a d e r s h ip 
Summit, this 
year entitled 
“Accelerating 

the Change Reaction.” The 2019 confer-
ence was special because the NCWBA’s 
long-time executive director Diane 
Rynerson will retire this year. Diane has 
worked tirelessly for years on behalf of 
the NCWBA as well as OWLS and the 
OWLS Foundation. Along with OWLS, I 
extend my sincere thanks to Diane and 
best wishes for a happy retirement. 

The NCWBA Leadership Summit, with 
its excellent lineup of speakers, left me 
reflecting on the intersection of three 
topics: mentorship, sponsorship, and im-
postor syndrome. Ida Abbott, vice chair of 
the National Legal Mentoring Consortium 
and the California State Bar Mentoring 
Task Force, defined mentorship as a 
learning and development process in 
the context of a personal relationship 
characterized by trust. Reading books or 
listening to lectures by experts is valuable 
but does not constitute mentoring be-
cause no relationship is formed. We need 
a “constellation of mentors” because 
each mentor has different wisdom to 
share and connects to different aspects 
of our lives. 

A sponsor is a mentor who is also your 
champion and willing to put their politi-
cal capital behind you. The Women’s Bar 
Association of the State of New York was 
recognized at the conference for its “Pro-
motion Project,” which challenged each 
member to promote another member for 
professional recognition by submitting 
a lawyer-rating nomination, an award 
nomination, or a recommendation letter, 
with the goal of advancing her career 
in the legal profession.1 The long-term 
goal of the project is to propel qualified 
women to positions of leadership within 
the legal profession, thereby effecting a 

Our mission is to transform the practice of law and ensure justice  
and equality by advancing women and minorities in the legal profession.
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Hon. Allison Boomer

cultural shift in the perception of women 
as leaders.

Neha Sampat defines impostor syn-
drome as “the feeling that you are not 
cut out for the work you are doing or 
want to be doing, often in spite of ev-
idence to the contrary, combined with 
a fear of being discovered as a fraud.”2

Sampat led a small group session in which 
she shared techniques for addressing 
impostor syndrome, including creating 
a “ta-da list” celebrating your person-
al and professional accomplishments. 
Another technique is mentoring, which 
reminds you that you have unique skills, 
knowledge, and value. Sharing your own 
missteps and doubts with mentees helps 
address the “maladaptive perfectionism” 
felt by many lawyers: a combination of 
unrealistic standards of achievement with 
hypercriticism of failing to meet them.3  

The lessons shared at the NCWBA con-
ference resonated with my experiences in 
the legal profession. Ten years ago, I con-
nected with my mentor, sponsor, and dear 
friend Jill Tanner at the Mary Leonard 
Chapter’s new admittee luncheon. She 
encouraged me to mentor law students at 
Willamette and through the Oregon Tax 
Court’s externship program. Relationships 
with my mentors and mentees have been 
one of the most rewarding aspects of my 
legal career, helping me feel connected 
within a profession that was foreign to 
me when I entered law school. Through 
working with law student externs, I re-
call the depth of my legal knowledge, a 
welcome confidence boost as I grapple 
with challenging cases and issues. 

As we enter the fall season, law stu-
dents and new lawyers are looking for 
mentors. I encourage each of you to 
become a mentor—and hopefully also a 
sponsor—of a student or new lawyer. It 
is not only a nice thing to do, but it will 
remind you that you know more than 
you think. OWLS’ Membership Committee 
can help you connect with a mentor or 
mentee. If you are inspired to promote 
your fellow OWLS members, volunteer 
with OWLS’ Awards Committee, which 
nominates members for national, state-
wide, and local awards. Or, think of how 
to advance the careers of your mentees. 

Continued on page 3
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LITIGATION      SUPPORT
Powerful

Upcoming   OWLS Events
OWLS Fall Conference  
Minding the Gap: 
Navigating Pay Equity
Portland 
Friday, October 18, 1–5 p.m.  
Followed by  
30th Anniversary Celebration 
Embassy Suites Hotel, 319 SW Pine St. 
Register on the OWLS website.

Lane County Women Lawyers  
Litigation Mentoring Circle 
Eugene 
Friday, October 25, noon 
Lane County Circuit Court  
125 East 8th Ave., Room 203 
Judge Debra E. Velure will lead a  
discussion focused on “The Courtroom: 
Setting the Scene for Success.” 
Bring a brownbag lunch.

Contract Lawyers (Freelance  
Attorneys) Discussion Group
Portland and via teleconference 
Friday, October 25, noon   
121 SW Morrison St., 11th floor 
RSVP to OWLS.

Imposter Syndrome Workshop
Portland 
Wednesday, November 6, noon                
Register on the OWLS website.

Queen’s Bench Luncheon  
Honoring Women Judges
Portland 
Tuesday, December 10, 11:30 a.m. 
See www.owlsqueensbench.org for 
more info. To sponsor this event, email 
owlsqueensbench@gmail.com.

Lane County Women Lawyers  
Presentation of Award 
Eugene 
Friday, December 13, noon 
Lane County Women Lawyers has  
established the Chief Justice Martha  
Walters Award. The first recipient,  
Hon. Martha Walters, will be presented 
with the award at this ceremony.

GrOWLS Chapter 
Columbia Gorge 
First Wednesdays, noon–1:30 p.m.  
Riverside Best Western in Hood River  
or Montira Thai in The Dalles 
Contact Carrie Benson for details.

Joan Seitz Law Society 
Roseburg 
First Tuesdays, noon 
Daily Grind Café, 368 SE Jackson St.

Josephine County Women Lawyers
Grants Pass 
First Wednesdays, noon 
La Burrita, 1501 NE F St.

Lane County Women Lawyers  
Chapter Meetings  
Eugene 
First Tuesdays in even months 
noon–1 p.m. 
Cafe Yumm on Broadway 
Contact: Kasia Mlynski

Lawyers’ Association of  
Washington County
Hillsboro 
Third Wednesdays, 8:30–9:30 a.m. 
Insomnia Coffee, 317 E Main St.

Queen’s Bench
Portland 
Second Tuesdays, 11:45 a.m.–1 p.m. 
Mark O. Hatfield U.S. Courthouse 
Register on the Queen’s Bench website.
Or watch via QB’s Facebook page.

Roberts & Deiz Award Dinner
Portland 
Friday, March 13, 2020 

Hon. Allison Boomer 
President, Oregon Women Lawyers

If you would like additional resources 
on managing impostor syndrome, the 
OWLS Leadership Committee will start 
programming on the topic in Portland 
on November 6. The Oregon Attorney 
Assistance Program (OAAP) is also a 
wonderful resource with dedicated 
lawyer-counselors eager to help.  

continued from page 2
President’s Message

Endnotes
1. See www.wbasny.org/about/history/.

2. Neha Sampat, “A call to deal with impos-
tor syndrome, a hidden source of attorney 
distress,” APA Journal, Nov. 20, 2018.

3. See id.

mailto:carriebenson@mac.com?subject=GrOWLS%20Monthly%20Luncheon%20
https://www.wbasny.org/about/history/
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Judge Alycia Sykora had been in 
private prac-
tice in Bend, 
l i t i g a t i n g 
complex civil 
disputes, since 
2002, and also 
served as a 
j u d g e  p r o 
tem. She be-
gan her legal 
career as a 
law clerk at 
the Oregon 
Supreme Court and then worked at the 
Oregon Department of Justice and Ore-
gon Health & Science University. Judge 
Sykora is a graduate of the University of 
Michigan and the University of Oregon 
School of Law. In 2015, she was awarded 
the Edwin J. Peterson Professionalism 
Award from the Oregon Bench and Bar 
Commission on Professionalism.

A M A T O  M E D I A T I O N

D I S P U T E  R E S O L U T I O N  S E R V I C E S

L IS A A M ATO

 TELE  503.789.3262

EMAIL  l i s a @a m atomed i at ion .c om
 WEB  a m atomed i at ion .c om

M E D I AT I O N  •  A R B I T R AT I O N

The OWLS Fall Conference will take 
place on Oct. 18, 1–5 p.m., at the 
Embassy Suites Hotel in down-

town Portland. 
It will be fol-
l o w e d  b y  a 
complimentary 
reception, also 
at the hotel, 
to celebrate 
OWLS ’  30th 
anniversary. 

The confer-
ence ,  t i t led 
“Minding the 
Gap: Navigat-
ing Pay Equity,” will feature talks from 
Maya Raghu, senior counsel, National 
Women’s Law Center; Laura Salerno 
Owens, shareholder and firm president, 
Markowitz Herbold; and Anne Milligan, 
deputy city attorney, City of Portland. 
Attendees will break into small groups 
to discuss several topics, including know-
ing your worth, negotiating pay, and 
real-world compliance.

Please register for the conference and/
or reception at our website. There is no 
charge to attend the reception. Join us!

OWLS Fall  
Conference on 
Navigating Pay  

Equity Is Oct. 18

Congratulations to three OWLS 
members who were recently 
appointed to circuit courts. Gov-

ernor Kate Brown appointed OWLS Past 
President Angela Lucero to the Mult-
nomah County Circuit Court in August. In 
September, Governor Brown appointed 
Morgan Wren Long to the Multnomah 
County Circuit Court and Alycia Sykora 
to the Deschutes County Circuit Court.

Judge Angela Lucero was a partner 
at Kranovich & Lucero, representing 
individuals, 
i n s u r a n c e 
companies, 
and public 
b o d i e s  i n 
civil litiga-
tion matters. 
She had also 
s e r v e d  a s 
a  pro-tem 
j u d g e  i n 
C lackamas 
County.  A 
graduate of New Mexico State Universi-
ty and Lewis & Clark Law School, Judge 
Lucero serves on the Oregon Hispanic Bar 
Association’s board and on the Oregon 

OWLS Members Appointed to Circuit Courts
State Bar Board of Bar Examiners. She 
was a founding member of Clackamas 
Women Lawyers, and during her more 
than six years on the OWLS Board of 
Directors, she served as our secretary, 
treasurer, vice president, and president.

Judge Morgan Long had served 
as a juvenile 
court referee 
and judge pro 
tem for the 
Multnomah 
County Circuit 
Court since 
2 0 1 7 .  P r e -
viously, she 
had litigat-
ed juvenile 
d e p e n d e n -
cy, juvenile 
delinquency, 
family law, and criminal defense matters 
at several law firms. She has a BA from 
Virginia Commonwealth University and 
a JD from Lewis & Clark Law School. 
Judge Long serves on several committees, 
including the Multnomah County Child 
Welfare Council, and she is joining the 
court’s Family Law Department.

Hon. Morgan Long

Hon. Alycia Sykora

Hon. Angela Lucero

Maya Raghu
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Thank you for your membership in Oregon Women Lawyers (OWLS).
Your support allows OWLS to continue to provide unique programming 

and opportunities for women and minority lawyers at all stages of their ca-
reers. OWLS has accomplished much in our 30-year history. We are especially proud 
of all that our members have achieved, leading law firms, courts, government bodies, 
nonprofit organizations, and more. Yet, more work remains to be done as we con-
tinue to pursue our mission to transform the practice of law and ensure justice and 
equality by promoting women and minorities in the legal profession.

Please renew your membership for the 2019–2020 year. Using our new, automated 
renewal system, you can renew your membership by clicking on the link found in 
your email inbox, which will direct you to your personalized membership form. New 
members can access this system using a blank membership form found at membership.
oregonwomenlawyers.org.

If you able, please consider renewing your membership at an enhanced level. We 
have three levels of enhanced membership with varying levels of thank-you gifts:

• Enhanced Membership at $175 (receive an OWLS-branded pop socket)
• Enhanced Membership at $275 (receive an OWLS-branded pop socket and rec-

ognition in OWLS media)
• Enhanced Membership at $500 (receive an OWLS-branded pop socket, recognition 

in OWLS media, and one ticket to the March 13, 2020, Roberts & Deiz Award 
Dinner)

Thank you again for your ongoing support of OWLS. Our work is important, and 
you are vital in helping us complete it. Together, we will continue our transformative 
work for another 30 years and more.

Questions can be sent to Cassondra Sumrall, OWLS program coordinator. 

Videoconferencing with Dual HD Monitors • Bluetooth Touchpad and Keyboard

Re l iab le  techno logy
Paperless Document Sharing • Remote Witness/Counsel/Expert/Party

with  customizab le  so lut ions .
Live Streaming • Attend from PC, tablet, smartphone

Let us host your next videoconference deposition.

Please Renew Your OWLS Membership

ueen’s 
Bench 
( Q B ) , 

t h e  M u l t -
nomah County 
chapter of Or-
egon Women 
Lawyers, host-
ed its monthly 
network ing 
l u n c h  a n d 
(pending) CLE 
on August 13 
at the federal courthouse in Portland. 
The theme of QB’s 2019 lunchtime series 
is “Crime and Punishment in Oregon.”  
Approximately 35 people attended the 
August event, which featured Represen-
tative Jennifer Williamson of the Oregon 
House of Representatives.

Jennifer Williamson is the state repre-
sentative for Oregon House District 36 
and serves as chair of the House Judiciary 
Committee. She has been a leading ad-
vocate for criminal justice reform, and 
under her leadership, House Democrats 
have passed legislation to reform our 
criminal justice system. 

Representative Williamson’s presen-
tation included legislative updates, 
generally with a focus on criminal justice 
reform, and related topics of interest. 
Highlights included Senate Bill 1008, 
which requires a hearing on whether a 
juvenile should go to adult court, does 
away with life-without-parole sentences 
for juveniles, and gives juveniles convict-
ed of Measure 11 crimes the opportunity 
for a “second look” hearing half way 
through their sentences; and SB 24, which 
requires judges to consider whether a 
defendant can be sent to a community 
mental health program rather than going 
directly to the Oregon State Hospital.

QB lunches take place the second 
Tuesday of every month at the federal 
courthouse in Portland; lunch reserva-
tions can be made at our website. Keep 
up to date with QB and watch our lunches 
captured via FacebookLive at any time by 
liking our Facebook page.

Elizabeth Ballard Colgrove is the assistant 
attorney in charge at the Oregon Depart-
ment of Justice’s Medicaid Fraud Unit. She 
is the 2019 Queen’s Bench president and 
serves on the OWLS Board of Directors.  

Queen’s Bench Hosts 
Presentation by Rep. 
Jennifer Williamson 

By Elizabeth Ballard Colgrove

Q

Rep. Jennifer Williamson

For more information, visit www.oregonwomenlawyers.org. 

http://membership.oregonwomenlawyers.org/
http://membership.oregonwomenlawyers.org/
http://www.owlsqueensbench.org/
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Member FDIC    Equal Housing Lender

WE DON’T JUST SERVE THE
OREGON LAW COMMUNITY.
WE’RE PART OF IT.

Our expert lenders are here to help. 
From being active members of many Oregon law associations, to  
serving as the preferred bank of the Multnomah Bar Association, we’re 
committed to supporting the law community and helping your firm succeed. 
Our bankers understand the needs of attorneys and firms because they’ve 
spent time getting to know them. See how good your relationship with a 
bank can be at ColumbiaBank.com or call 877-272-3678.

Cascade Women Lawyers, the OWLS 
chapter in Deschutes County, hosted a 
reception for the OWLS Board of Directors 
on Friday, September 20, at a new shared 
workspace in Bend called the Haven, 
which overlooks the Deschutes River. 

Those attending the reception includ-
ed (photo above, left to right) Peter 
Werner, Laura Markham, Kristin Scheel 
Downes, Michel Wigney, Alison Hohen-
garten, Linda Tomassi, Brigid Turner, 
Alycia Herriott, Melanie Kebler, and 
Katie Clason.

Also attending the reception in Bend 
were (photo at left, left to right) Eliza-
beth Ballard Colgrove, Keshmira McVey, 
Hon. Allison Boomer, Michel Wigney, 
Megan Burgess, Hon. Beth M. Bagley, 
and Jennifer Nicholls.

Cascade Women Lawyers’ Reception on Sept. 20

Support OWLS’ work  

by placing an ad in the  

OWLS AdvanceSheet.

Contact us at 503.841.5758 or  

executivedirector@

oregonwomenlawyers.org.
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Judge Amy Holmes Hehn
Multnomah County Circuit Court 

THE JUDGES’ FORUM

Last October I received the sort of 
call from my medical provider that 
nobody wants to get: “You have 

cancer.” I was working in my chambers 
on a Thursday when the call came that 
I had been diagnosed with endometrial 
(uterine) cancer. I was told I would be in 
surgery the following Friday. The nurse 
then shared detailed information about 
the multiple appointments I would be 
attending in the next week, about the 
procedures I would be undergoing, and 
about the various preparations I would 
need to undertake to get ready for sur-
gery. I grabbed a legal pad and scribbled 
madly, trying to keep my thoughts and 
notes organized so that I could explain to 
my husband and family what I had been 
told and what we could expect. Listening 
and keeping track of information was a 
challenge. While I was able to remain 
generally calm, my brain was nonetheless 
in “fight or flight” mode, struggling to 
pay attention as panic set in. Fortunately, 
the nurse with whom I spoke was patient 
and kind. She tolerated my many ques-
tions and my line-by-line review of the 
information she had shared. 

Life ground to a halt. I had to find 
coverage for the many court hearings, 
meetings, and other activities that I had 
scheduled. I canceled vacation plans. 
Chief Family Law Judge Susan Svetkey 
was extremely supportive, and she urged 
me to take an extended leave of absence 
through the holiday season, an offer I 
accepted and for which I will be eter-
nally grateful. My colleagues graciously 
stepped up to take things on. My family 
was there for me. After a whirlwind week 
of preparing to leave work while also 
attending multiple medical appointments 
and procedures, I finally felt calm and 
mentally prepared for surgery. My surgery 
went smoothly and was 100% successful 
in resolving my cancer (knock on wood). 

My cancer experience was much less 
serious and traumatic than that faced 
by many cancer survivors. Still, it taught 
me some important life lessons, cancer’s 
“silver lining” if you will:

Lesson #1: Tell the people you care 
about that you love them. Every day. 

Lesson #2: I am not indispensable. The 
wheels will not fall off the cart if I’m 
not here and in control. Many talented 
others are ready and willing to step up 
and pitch in. 

Lesson #3: It’s OK to do absolutely 
nothing. In the early days of my recovery 
from surgery, it was medically recom-

mended that I take short walks, but not 
do much else. I did a lot of sitting. And 
knitting. As a person who likes to get 
things done, even during leisure time, this 
was a challenge, but one that I ultimately 
embraced and enjoyed.

Lesson #4: It’s important to ask for 
help when you need it. People want to 
help. They feel valued when their help is 
accepted. People are not mind readers, 
however, so being gently clear about the 
help needed is important.

Lesson #5: It’s wise to think about how 
one feels about dying. While my cancer 
was easily treated, I had never been un-
der general anesthesia before and knew 
there was a slim chance that I might not 
make it through. I spent time thinking 
about how I felt about the possibility of 
death. If, when thinking about death, 
we feel regret about things left undone 
or things left unsaid, perhaps it’s time to 
get moving on those things.

Lesson #6: Be grateful and fully present 
in the moment. My sister came to town to 
support me during my recovery. She ea-
gerly took on the task of planting spring 
bulbs in my yard. Sitting outside in the 
crisp fall air wrapped in a blanket watch-
ing her dig was delightful, a moment I 
was fully present for, without worry or 
mental distraction. Such moments offer 
themselves up daily if we are open and 
receptive to the simple joys of daily living. 

Lesson #7: Remember what you love. 
The pause required by a serious medical 
challenge can be a precious opportunity 
to reconnect with people and things that 
inspire and refresh. 

Lesson #8: Don’t go to a depressing 
movie the night before major surgery. 
In my case, the choice was A Star is Born. 
Bad call.

These lessons apply to life generally. 
The final lesson I learned has greatly 
enriched my personal life, but more to 
the point, my work life, and hopefully 
the lives of those who appear before me:

Lesson #9: Learn about and employ 
trauma-informed practices. The medical 
staff who worked with me thorough 

my treatment 
process were 
w o n d e r f u l . 
T h e y  u s e d 
t r a u m a - i n -
formed prac-
tices every step 
of  the way. 
T h e y  k n e w 
that my pan-
i c - impacted 
brain would 
have a hard 
time retaining information, so they pre-
sented material to me in simple terms, in 
multiple ways, and on multiple occasions. 
They treated me with kindness, respect, 
warmth, compassion, and good humor. 

A week or so after my procedure my 
surgeon called me at home to touch base. 
She was interested in my experience of 
the treatment process. I told her I was 
incredibly impressed with every aspect 
of my care. We agreed that our jobs 
are similar in that we often encounter 
traumatized people who are seeing us 
on their very worst day. We agreed that 
the same practices that can help guide 
a person calmly through a medical chal-
lenge can also work for those facing legal 
challenges. 

I have been striving to learn as much as 
I can about the impacts of trauma on the 
brain and to implement trauma-informed 
practices in my courtroom. I know that 
trauma and its associated fear interfere 
with a person’s ability to hear, process, 
and remember information, and to un-
derstand and act on the court’s directives. 
I hope to use the same respectful, kind, 
and compassionate approaches that 
my medical team showed me to create 
a safe and welcoming environment 
in my courtroom. I firmly believe that 
trauma-informed practices—providing 
space for people to be heard and treating 
them with respect no matter what they’ve 
done or what has happened to them—can 
improve the work and work experience of 
all legal practitioners, no matter what our 
role. For more information, see Trauma 
Informed Court: Literature Review for the 
Trauma Informed Court / Professionalism 
Workgroup of the Multnomah County 
Child Welfare Council.   

Life is short and sweet. My cancer expe-
rience brought all of these personal and 
professional lessons home to me in a real 
and very personal way. I’m grateful to be 
able to move forward and apply what 
I’ve learned—from what could have been 
a very negative experience—to my life, 
both in and out of the courtroom. 

Cancer’s Silver Lining

Hon. Amy Holmes Hehn

https://multco.us/file/35823/download
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LAND USE ATTORNEY. Tomasi Salyer 
Martin PC is a 9-lawyer, dynamic law 
firm in downtown Portland, with a 
strong commitment to providing ex-
cellent services to our land use, finan-
cial institution, and business clients, 
while enjoying a balanced life in the 
Pacific Northwest. We seek a land use 
attorney with at least three (3) years 
of meaningful land use experience, in-
cluding preparation of briefs, permit-
ting documents, and client advocacy 
before various tribunals. You will have 
the opportunity to work on complex 
land use cases, participate in hearings, 
and argue cases. Strong research and 
writing skills are required. Must be 
licensed with the Oregon State Bar and 
admittance in Washington is a plus. 
We strongly value congeniality and 
teamwork among all our employees, 
and strive to think “outside the box” 
in our business model. We have been 
a majority women-owned firm since 
we opened our doors in 2012, and 
support diversity in our hiring discus-
sions. Interested applicants should 
send their resume and cover letter to 
jcharles@tomasilegal.com.

For more information or to post a job, contact
Diane Rynerson: 503.841.5720 or diane@oregonwomenlawyers.org

Contact the OWLS Contract Lawyer Service. We can help!

Contact us with project/job information.
We immediately post the announcement to our
contract lawyer listserve. You are promptly contacted
by contract lawyers who meet your criteria. No fee to
post jobs or projects. You pay the contract lawyer you
hire. OWLS contract lawyers are statewide.
Many levels of experience. Many types of expertise.

Need help with a big case? Want to take a vacation?

For more information or to post a job, contact

Cassondra Sumrall at 503.841.5720 or cassondra@oregonwomenlawyers.org.

Cristina Sanz to Receive OWLS Volunteer Service Award

The OWLS Contract/Freelance Lawyers Group wel-
comed PLF Practice Management Advisor Hong Dao 
to its September meeting. Hong led an informative 

and practical CLE focused on good management practices 
for lawyers working on a contract basis. Following the arc 
of a fictional contract lawyer at different stages, Hong 
discussed topics including setting up a contract lawyer 
business; understanding PLF insurance for contract lawyers; 
communicating with hiring attorneys; initiating matters; 
and setting up systems for calendaring, timekeeping and 
billing, conflicts, and file management.  

The next meeting of this group will feature a one-hour 
ethics CLE led by Dayna Underhill and Nellie Barnard of 

Holland & Knight. The meeting will be on Friday, October 25, from noon to 1:15 
p.m. at the offices of Garvey Schubert in downtown Portland, with a call-in option 
available. All are welcome, whether currently working as a contract lawyer or simply 
interested in learning more.

Hong Dao

OWLS Contract Lawyers Meet
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Oregon Women Lawyers is proud to announce that OWLS member Cristina Sanz 
is the 2019 recipient of the Katherine H. O’Neil Volunteer Service Award.

Cristina is the director of development at Southern Oregon University. This 
award recognizes her significant contributions to the OWLS Foundation. Cristina served 
on the OWLS Foundation Board of Directors from 2009 to 2014, serving as secretary 
from 2012 to 2013 and as co-chair of the investment committee in 2014. She has served 
on the Foundation’s advisory board since 2014. Cristina is an active member and leader 
in Rogue Women Lawyers, OWLS’ Jackson County chapter. She also serves on the board 
of the Women’s Leadership Conference of Southern Oregon, in addition to being active 
in a variety of nonprofits in Southern Oregon.

“We are delighted to recognize Cristina’s extraordinary commitment to the promotion 
of women and minorities in the legal profession generally, and particularly her long-
time dedication to the OWLS Foundation,” said OWLS President Hon. Allison Boomer. 

The Katherine H. O’Neil Volunteer Service Award is presented by OWLS only in those 
years when the OWLS Board of Directors determines that an individual is particularly 
deserving. The award is named for OWLS’ Founding President Katherine H. O’Neil, and recognizes an individual who epitomiz-
es steadfast dedication and long-term volunteer service to promote women and minorities in the legal profession. The award 
recognizes a minimum of eight years of cumulative service in an identified position with OWLS or an OWLS chapter, the OWLS 
Foundation, the National Conference of Women’s Bar Associations, the National Association of Women Lawyers, or the ABA 
Commission on Women in the Profession. The award was first presented in 2009.

The award will be presented to Cristina at the OWLS Fall Conference on Friday, October 18, at the Embassy Suites Hotel in 
downtown Portland.

Cristina Sanz

mailto:jcharles@tomasilegal.com
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By Evan Thomas  
(Random House, 2019, 405 pages)

Book Review by Renata Gowie

First: Sandra Day O’Connor, An Intimate Portrait 
of the First Woman Supreme Court Justice

In First, Evan Thomas presents a 
compelling biography of Sandra 
Day O’Connor, from her upbringing 

through her historic appointment in 
1981 as the first woman justice on the 
U.S. Supreme Court to her retirement 
almost 25 years later and post-retirement 
life. Thomas based his book on ex-
haustive research including more than 
350 interviews of prominent people, 
including 94 of her 108 law clerks, and 
seven justices—John Paul Stevens, Ruth 
Bader Ginsburg, Stephen Breyer, Clarence 
Thomas, John Roberts, Sonia Sotomayor, 
and Elena Kagan.

O’Connor grew up on an expansive 
ranch in remote Arizona and later with 
her maternal grandmother in El Paso to 
gain a better education. She also attend-
ed a proper finishing school. At the age 
of 16, O’Connor enrolled at Stanford 
University, obtaining her undergraduate 
and law degrees in 6 years. She seriously 
dated future Justice William Rehnquist, 
but declined his marriage proposal, 
and married another classmate, John 
O’Connor.

The O’Connors ultimately settled down 
in Phoenix, Arizona. Despite having 
lesser grades than his wife, John easily 
obtained a position in a prestigious law 
firm. Law firms would not hire Sandra as a 
lawyer because she was a woman, so she 
took whatever cases came to her office, 
located in a strip mall. The O’Connors 
moved in prominent social and political 
circles. Through her political connections, 
O’Connor obtained a job as an Arizona 
assistant attorney general in 1964, and 
she was appointed to the state senate 
in 1969.

In 1972, O’Connor was elected majority 
leader—the first woman leader of any 
state legislative upper house. She endured 
blatant sexual harassment and was the 
recipient of unwanted sexual advances, 
but she gained control of the floor. Under 
her leadership, the legislature abolished 
discriminatory laws against women. The 
ratification of the Equal Rights Amend-
ment and abortion rights were before 
the legislature, but O’Connor was unchar-
acteristically quiet on the issues, leading 
some to believe she was more interested 
in advancement to the federal bench.

O’Connor was elected to the Arizona 
Superior Court in 1974, and appointed to 
the Arizona Court of Appeals in 1979. As 
an appellate judge, she met and enter-
tained Chief Justice Warren Burger, who 

was in Arizona for a judicial conference. 
Burger appointed her to influential com-
mittees, allowing her to socialize with 
the international legal elite.

O’Connor maintained a mutually 
beneficial friendship with Rehnquist. In 
1971, Rehnquist was nominated to the 
Supreme Court, and the O’Connors used 
their political connections to successfully 
lobby for his confirmation. When a vacan-
cy arose on the Court in 1981, Rehnquist 
privately lobbied the attorney general 
to add O’Connor’s name to the list of 
potential nominees. Burger and other 
prominent people successfully lobbied 
the White House to appoint O’Connor 
to the Court. The Senate unanimously 
confirmed her.

Thomas provides a behind-the-curtain 
view of the justices’ interactions. Some 
anecdotes are amusing. Unfazed by the 
self-importance of the other justices, 
Thurgood Marshall was fond of greeting 
Burger with “What’s shaking, Chiefy 
baby?” Other anecdotes are confound-
ing. Burger gave O’Connor an academic 
paper about advice for the lone woman 
in a professional group. The so-called 

advice was that women should accept a 
passive role to not undermine the men’s 
productivity, satisfaction, and sense of 
accomplishment.

In conference, the junior justice votes 
last. When it was her turn to vote, 
O’Connor frequently was faced with a 
4–4 vote, making her the deciding vote 
in many significant cases. Thomas re-
counts several cases of societal interest 
and how O’Connor voted in those cases. 
For instance, O’Connor seemed to be on 
track to be the next chief justice, but so-
cial conservatives balked after she joined 
the majority in a case striking down a 
moment-of-silence law intended to allow 
school prayer. The chief justice position 
went to Rehnquist. 

While those portions of the book are 
informative and interesting, the titles of 
two chapters are misleading regarding 
depth and content. The “Bush v. Gore” 
chapter consists of 26 pages, but only 
about 9 are dedicated to the case. Six 
more pages on the case are included at 
the start of the next chapter, “Affirmative 
Action,” which devotes a mere 7 out of 
22 pages to its named subject.

The “Affirmative Action” chapter 
also incongruously contains about one 
page on two gay rights cases: Bowers v. 
Hardwick, 478 U.S. 186 (1986) (upholding 
state statute prohibiting private con-
sensual sodomy), and Lawrence v. Texas, 
539 U.S. 558 (2003) (overruling Bowers). 
O’Connor paradoxically voted for the 
result in each case. A reader reasonably 
would expect a detailed discussion of 
O’Connor’s role in the decision of those 
cases, but Thomas gives the topic short 
shrift.

Thomas’s book is nevertheless worth 
reading. O’Connor has inspired countless 
women. She was influential in deter-
mining what the Court did or did not 
decide, and some refer to her tenure as 
the “O’Connor Court.” Indeed, at one 
time, O’Connor and Margaret Thatcher 
were considered the two most powerful 
women in the world. Thomas’s book well 
serves that legacy.

Renata Gowie is the chief of the Civil 
Division at the U.S. Attorney’s Office in 
Portland.
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She has done more than return the 
favor. Before joining the OWLS board in 
May 2018, Ericka was chapter president 
of Clacka-
mas Wom-
en Lawyers, 
spearhead-
ing over a 
dozen CLEs, 
roundtable 
discussions, 
n e t w o r k -
ing events, 
and social 
events. She 
also serves 
on the steering committee for the Legal 
Empowerment Accelerator Program 
(LEAP), which helps to launch the solo 
practice careers of new attorneys in ex-
change for pro bono and low bono legal 
work for women who seek assistance 
from Clackamas Women’s Services. [See 
story on page 11.]

Ericka is currently part of a small le-
gal team at FP Transitions (FPT), a Lake 
Oswego company that provides valua-
tion services, consulting, and transition 
management for financial services firms. 
When her mentor Rod Boutin accepted 
the general counsel position at FPT, Ericka 
had to choose between moving to a new 
law firm or going to FPT as an assistant 
general counsel. FPT turned out to be 
the right move. Her day-to-day work is 
problem solving, in the form of complex 
corporate and tax issues. This consulting 
legal role, a position she has held for four 
years, draws on her skills as an attorney 
and her undergraduate degree in busi-
ness and economics. 

Though Ericka says she “has not 
mastered that whole work-life balance 
thing,” she finds time to explore—she 
hikes and travels with her partner, and 
she loved getting to know Cuba on the 
recent OWLS trip there. Her creative 
outlets include baking, cake decorating, 
and hosting craft nights at her house for 
friends. She also loves checking out new 
restaurants, hiking at Tryon Creek, and 
taking evening classes at Burn Cycle. Her 
advice? “Be comfortable with who you 
are and the choices you make. There is 
no one right way to be a lawyer or a 
woman.” And remember, “Showing up 
is essential, and persistence pays off.”

Rachel Lynn Hull is an attorney for the 
Bonneville Power Administration.

Meet OWLS Board Member Ericka Langone
By Rachel Lynn Hull

Have you ever wondered why you 
continue to turn up at OWLS 
meetings and mixers, social 

events, and volunteer opportunities, 
when you have a perfectly good couch 
waiting for you at home? OWLS board 
member Ericka Langone knows why: 
“Decisions, rules, and changes get made 
by those who show up.” 

When Ericka enrolled in law school 
at the University of Nebraska College 
of Law, she didn’t plan on becoming a 
lawyer. Two of her undergraduate courses 
at Bradley University, business law and 
economics & law, had convinced her 
that a JD would be a good match for her 
business degree. “My biggest takeaway 
from those undergrad classes was that 
I liked the way lawyers think. Business 
law is very concrete, very logical. It made 
sense to me.” 

Law school, however, “was tough.” 
And like many women, Ericka had to bal-
ance her focus on school with the needs 
of her family. “My dad was struggling 
with his mental health issues and leaned 
on me quite a bit for support during that 
time,” she said.

Ericka recalled a significant moment 
from her 3L summer. “In addition to 
working full time at a law firm, I delivered 
pizzas on evenings and weekends. One 
very busy Friday evening, I delivered a 
pizza to a man who seemed off somehow. 
He came down to meet me on the street, 
which was unusual, and I noticed stains 
on the front of his shirt. I asked how he 
was doing, and he was pleasant, but 
then mumbled something about want-
ing to kill himself. He quickly moved on 
to paying me—too much—and taking 
his pizza. I was stunned by his response 
and didn’t say much more, but I called 
911 when I got back to my car and gave 
them his contact information.” 

Her coworkers thought she had over-
reacted, and she began to second guess 
herself. But she also knew that her family 
history made her more attuned to signs 
that someone needs help. She resigned 
herself to the fact that she would prob-
ably never know what happened to 
him. “Many months after I had stopped 
delivering pizzas,” she said, “my former 
manager contacted me to let me know 
that the store had received a letter 
from the customer. He said that he was 
very grateful that I had called an am-
bulance; he had overdosed on pills and 
alcohol, and had the ambulance arrived 
a few minutes later, he would not have 
survived.”

After earning her JD and taking the 
bar exam “as a backup plan,” Ericka 
relocated to Portland, an experience 
that presented its own challenges. “I 
had legal work experience—I worked 
at a personal injury firm as a 2L and at 
a criminal defense firm as a 3L—but I 
moved from Nebraska right before the 
Great Recession, and I had no contacts 
in Oregon.” She started attending OWLS 
events and pursuing other networking 
opportunities, and she was gratified to 
find welcoming people. 

Ericka joined Boutin & Associates in 
the fall of 2007, and became an active 
member of the Clackamas legal scene. 
“The Clackamas County bar is just very 
inviting, very friendly. Now that I have 
been working in this area for over a 
decade, I really like being able to return 
the favor by making connections for new 
people and helping them get a start here. 
As a natural introvert, I know how much 
difference it can make, when you’re new, 
to find someone who is interested in 
talking to you.”

Ericka Langone
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The Legal Empowerment Acceler-
ator Program (LEAP) is designed 
to help recent Oregon law 

school grad-
uates learn 
how to run 
a successful 
solo prac-
t ice while 
they provide 
p r o  b o n o 
and low-cost 
legal work 
for domestic 
and sexual 
violence sur-
vivors who 
seek assis-
tance from 

Clackamas Women’s Services (CWS). The 
program is now accepting applications 
for its first group of LEAP attorneys, and 
applications are due by November 1.

LEAP is a partnership of A Safe Place, 
Clackamas Women’s Services, the Clack-
amas County Bar Association, the Clack-
amas County Law Library, the Clackamas 
County Sheriff’s Office, Clackamas Wom-
en Lawyers, local law schools, and private 
practitioners. LEAP attorneys will provide 
civil legal services to domestic and sexual 
violence survivors who do not qualify for 
legal assistance from other providers. 
LEAP attorneys agree to represent CWS 
participants in restraining order hearings 
for 15 hours per month pro bono and 
provide representation on other civil 
legal matters for 30 hours per month on 
a sliding scale ($50-150/hour).

In exchange, LEAP acts as a launching 
pad for the new solo attorneys. (At-
torneys returning to practice after an 
extended absence may also apply.) CWS 
will provide LEAP attorneys office space, 
office equipment, bar dues, PLF coverage, 
practice management software, and 
other basic elements of a law practice, 
as well as ongoing coaching/mentoring. 

Area practitioners can support LEAP in 
a variety of ways (financial, mentorship/
coaching, CLE presenter, event host, etc.). 
If you have questions about the program 
or are interested in volunteering in any 
way, please email me at MarishaC@
cwsor.org.

Marisha Childs is the LEAP managing 
attorney at Clackamas Women’s Services.

LEAP  Seeks  
Applicants

By Marisha Childs

The OWLS Foundation Board of Directors in June 2019 (left to right): Kristie Gibson 
(president-elect), Suleima Garcia, Traci Ray (president), Ensley Ray, Judy Henry, 
Hon. Janice Wilson, Christine Meadows, Trudy Allen (secretary/historian), Marisa 
Moneyhun, Hon. Jill Tanner, Tammi Caress, Sharnel Mesirow, Kamron Graham, Sarah 
Freeman (immediate past president). Board members not pictured: Katerina Kogan 
(treasurer), Julia Markley, Diane Rynerson, Emily Wanner, Deanna Wray.
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Marisha Childs

OWLS Foundation Board of Directors

MollyJo Mullen

25 years civil and criminal 
trial experience.

MULLEN ADR
mollyjo@mullenadr.com

503-901-6199

M E D I A T I O N
A R B I T R A T I O N

mailto:MarishaC@cwsor.org
mailto:MarishaC@cwsor.org
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Continued on page 13

The OWLS Model Parental Leave Policy continued from page 1

parenting or contemplating becoming 
parents, the Working Parents Committee 
spent the past two years developing a 
sample policy that attempts to strike that 
balance. It’s available online at tinyurl.
com/OWLSParentalLeave.

“Study after study has identified the 
numerous advantages of paid parental 
leave,” says Maya Crawford Peacock, 
co-chair of the Working Parents Com-
mittee and OWLS’ president-elect. “So 
we collected and studied the parental 
leave policies of as many legal employers 
and policy think tanks as we could, inter-
viewed numerous Oregon stakeholders 
and drafted a model policy law firms can 
use to reap the many benefits of provid-
ing employees with paid parental leave.” 

Those benefits are nothing to sneeze 
at. While it is often said that paid parental 
leave is just too expensive to implement, 
that myopic view ignores the long-term 
economic gains to employers who provide 
paid parental leave. For example:

• Paid parental leave policies boost 
employee retention and morale, 
according to the National Study of 
Employers conducted in 2014 by the 
Families and Work Institute. The 

result was greater productivity, the 
study concluded;

• Employers gain by retaining workers 
with specialized knowledge and skills 
and by avoiding the sizable cost of 
replacing employees, according to a 
2012 report prepared for the Center 
for American Progress; and

• A majority of businesses in California, 
which has had a state-paid program 
in place for more than a decade, 
realized no increased costs as a 
result of the program, according to 
researchers Ruth Milkman and Eileen 
Appelbaum—and approximately 
9 percent of employers actually 
reported costs savings.2

“Without a doubt, the most important 
thing to understand about running a law 
firm is the fact that our most valuable 
business assets are our people,” says 
Bonnie Richardson, who founded Rich-
ardson Wright more than 13 years ago. 
“One of the best ways to embrace your 
most valuable asset is to take care of your 
people when they need it the most. . . .   
That is why I have committed to paying 
my employees’ maternity and paternity 
leave. The money you invest in paying 
for your employees’ leave, you will see 
returned to you ten-fold back in loyalty, 
gratitude and happiness, which make 
for a much more profitable business in 
the long run.”

Not only does paid parental leave make 
economic sense, it is also good social 
policy. Employee access to paid parental 
leave strongly correlates with decreased 
infant mortality,3 a widely used indicator 
of population health—and another met-
ric by which every other industrialized 
nation outperforms the United States.4 

Research also suggests that parents 
who are able to spend more time with 
their children as newborns, infants and 
toddlers realize long-term benefits to 
their children’s health and development, 
including fewer problems with obesity, 
ADHD and hearing-related issues in ele-
mentary-school-age kids.5

The public health benefits of paid 
parental leave aren’t limited to kids. 
Mothers who have access to paid pa-
rental leave are less likely to suffer from 
post-partum depression.6 And paternal 
involvement in infancy not only has a 
statistically significant effect on children’s 
socioemotional behavior; fathers who 
are involved in their children’s lives live 
longer, healthier lives themselves.7

Paid parental leave policies also pro-
mote gender and racial equality, mak-

ing drafting 
a model pol-
icy squarely 
within OWLS’ 
m i s s i o n  t o 
p r o m o t e 
just ice  and 
equality by 
a d v a n c i n g 
women and 
minorities in 
the legal pro-
fession. Lack 
of access to paid parental leave worsens 
the severe gaps between the wealth of 
white and nonwhite families, and women 
of color bear the brunt of that disparity.8

Mothers who take parental leave have 
a higher likelihood of returning to the 
workforce, which helps women climb the 
career ladder and make strides toward 
closing the gender wage gap. Those 
strides are even longer if fathers also take 
advantage of paid parental leave, which 
has the additional benefit of providing 
children with a more gender-equitable 
model of parenting and work.9

The OWLS Model Parental Leave Policy 
does not differentiate between primary 
and non-primary caregivers and instead 
allows equal leave for parents regardless 
of their gender or caregiver status. The 
goal was to design a policy that promotes 
equity in the office and in the home.

“In crafting the policy, we took care 
to consider the needs of all parents— 
whether they are biological mothers 
and fathers, adoptive parents or foster 
parents, and whether they are full- or 
part-time employees—and to balance 
those against the cost to small- and 
medium-size employers of providing 
paid leave,” explains OWLS Past Presi-
dent Elizabeth Milesnick. “Ultimately, 
we believe employers who give par-
ent-employees the financial freedom to 
create strong, secure bonds with their 
children will increase employee retention 
and morale, resulting in long-term gains 
for all involved.”

The OWLS Model Parental Leave Policy 
is targeted at law firms with 25 or fewer 
employees, because those firms’ employ-
ees are not eligible for leave under the 
federal Family and Medical Leave Act 
(FMLA) or the Oregon Family Leave Act 
(OFLA). Under the policy:

•	 A law firm would offer a minimum 
of six weeks of paid parental leave 
in addition to any other paid leave 

Maya Crawford Peacock

Supporting 
visionaries.
Troutman 
Sanders 
is proud 
to support 
Oregon 
Women  
Lawyers 
(OWLS).

Emily Reber 
Labor and 
Employment 

Adrienne 
Thompson 
Energy 

Sidney 
Villanueva 
Energy

troutman.com 
Troutman Sanders LLP
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The OWLS Model Parental Leave Policy continued from page 12
that the employee might be eligible 
for, with an additional six weeks of 
unpaid leave available (or more, at 
the firm’s discretion);

•	 The leave could be taken continuous-
ly or intermittently within the first 
12 months after the precipitating 
birth, adoption or foster placement, 
and the employer would continue to 
cover the worker’s insurance premi-
ums during the leave; and

•	 Employees would be required to 
notify the firm of their intention to 
take the leave as soon as possible, 
but no less than 30 days before the 
start of leave, to ensure the firm can 
take adequate steps to prepare for 
the employee’s absence. 

While Oregon workers will soon be 
entitled to 12 weeks of paid leave un-
derwritten by employer and employee 
contributions to an insurance-style plan 
akin to the workers’ compensation or 
unemployment insurance systems, this 
policy provides a stop-gap solution to 
small firms who are committed to OWLS’ 
mission. The OWLS Working Parents 
Committee encourages all Oregon law 
firms to recognize the economic, social 
and equity gains that flow from parental 
leave by customizing the model policy 
for their firms. 

“My small firm has already adopted the 
policy, and we look forward to seeing it in 
action later this year,” says Milesnick. “We 
were grateful that OWLS took the time 
to create a policy that is comprehensive, 
concise and fair, and allows firms of all 
sizes to be progressive on family leave 
without undue financial hardship.”

Heather L. Weigler is an OWLS past pres-
ident. Reach her at hlouweigler@gmail.
com. This article was originally written 
for the Oregon State Bar Bulletin and will 
appear in the November 2019 issue. It is 
reprinted here with permission.

Learn More
The OWLS Model Parental Leave 

Policy is available online at tinyurl.com/ 
OWLSParentalLeave.

To read a foreword to the policy by 
Richardson Wright founder and partner 
Bonnie Richardson, visit tinyurl.com/
ParentalLeaveRichardson.
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“It is as if they pulled the vision 
of our project out of my head 

and made it into reality.”
-Maya Crawford Peacock 
Executive Director, CEJ

mailto:hlouweigler@gmail.com
mailto:hlouweigler@gmail.com


14OREGON WOMEN LAWYERS AdvanceSheet  FALL 2019

Attorney General Rosenblum noted that 
Katherine O’Neil, fondly known as OWLS’ 
founding mother, had both the vision and 
the wherewithal to keep OWLS moving 
forward in the early years. O’Neil hosted 
meetings in her living room, where the 
founders strategized and contributed 
their unique talents to grow the new 
organization. 

When OWLS was founded in 1989, no 
woman had served as the Oregon State 
Bar (OSB) president, only one woman—
Justice Betty Roberts—had served on the 
Oregon Supreme Court, and only 25% of 
Oregon attorneys were women. Now, sev-
en women have served as OSB president 
(including the current OSB president), a 
majority of Oregon Supreme Court jus-
tices and Multnomah County judges are 
women, and 37% of Oregon attorneys 
are women. Magistrate Boomer reminded 
us that what women have accomplished 
should be noted and celebrated.

She also reported that OWLS is ready 
to build on past progress. The OWLS Fall 

30th Anniversary Party Launches Legacy Society  continued from page 1

Conference, to be held on October 18, 
will focus on pay equity issues. The most 
recent OSB Economic Survey revealed that 
women lag in compensation and attor-
neys continue to struggle with balancing 
work and caregiving responsibilities. By 
far, the number-one reason that lawyers 
choose to work part-time is to maintain 
work-family balance. One of OWLS’ first 
accomplishments was passing a resolution 
that the OSB appoint a Committee on 
Combining Family & Career, and com-
mittee members were appointed in Au-
gust 1989. Attorney General Rosenblum 
commended OWLS for leading the way 
on issues related to family and personal 
life, including OWLS’ successful advocacy 
to the OSB. Today OWLS continues to 
advocate for equal pay, paid family leave, 
and other matters vital to the well-being 
and success of its members.

Traci Ray explained that the OWLS 
Foundation supports women and histor-
ically underrepresented groups through 
financial grants for law students and 

EXPERT DEFENSE OF INDIVIDUALS AND CORPORATIONS FACING COMPLEX CRIMINAL OR REGULATORY CHARGES

503-222-1125 | www.jhoffman.com

Janet Hoffman and Associates LLC is proud  
to support Oregon Women Lawyers.

attorneys; externship opportunities with 
its partner Legal Aid Services of Oregon; 
mentorships; and community grants for 
CourtCare, low-income legal clinics, and 
court-appointed special advocates. She 
announced that the Foundation is excited 
to launch the Legacy Society, a new addi-
tion to its fundraising initiatives, which 
include the Special Appeal at the annual 
OWLS Roberts & Deiz Award Dinner. The 
Legacy Society provides an opportunity 
for members of our community to pledge 
a gift to the OWLS Foundation through 
estate or financial plans, which will allow 
women and other members of historically 
disadvantaged groups to access and par-
ticipate in the justice system for the next 
30 years and beyond. 

Attorney General Rosenblum said 
that she is proud to have been an OWLS 
founder and wants to ensure a legacy 
for future generations of lawyers, espe-
cially those whose needs are great and 
resources small. Traci Ray introduced and 
thanked the additional Legacy Society 
founding members, who gathered for 
a picture to commemorate the occasion 
[see photo above]. For more information, 
please visit the Legacy Society’s webpage 
and join now.

Thanks to all who contributed to the 
celebration, including our guests, vol-
unteers, and 30th Anniversary Platinum 
Sponsors: Alterman Law Group, Ball 
Janik, Barran Liebman, Orrick, Perkins 
Coie, Schwabe Williamson & Wyatt, and 
Stoel Rives.
Hon. Allison Boomer is OWLS president 
and a magistrate on the Oregon Tax 
Court, and Hon. Jill Tanner is co-chair of 
the OWLS Foundation Legacy Society.

OWLS Foundation Legacy Society founding members at the event (left to right): Trudy Allen (Legacy Society co-chair), Bob Varitz, 
Judy Henry, Terri Kraemer (former OWLS Foundation president), Katherine O’Neil (OWLS and Legacy Society founder), Toby Graff, 
Attorney General Ellen Rosenblum (OWLS and Legacy Society founder), Deanna Wray (former OWLS Foundation president), 
Katherine Smith Root (OWLS and Legacy Society founder), Sharnel Mesirow, Hon. Jill Tanner (Legacy Society co-chair). Legacy 
Society founding members not pictured: Susan Hammer, Cristina Sanz, Hon. Janice Wilson, Lou Henry, Tara Manske, David Root.
[This photo and the photo on page 1, both taken by Jonathan House, are courtesy of the Oregon State Bar.] 

Ph
o

to
: J

o
n

at
h

an
 H

o
u

se



15OREGON WOMEN LAWYERS AdvanceSheet FALL 2019

Tomasi Salyer Martin
is pleased to announce that

Emily Busse and Christina Andreoni
have joined the �rm as associates. Emily and Christina will represent 
the �rm’s diverse client base in commercial real estate transactions, 
loan documentation, land use, corporate formation, and foreclosures.

At Tomasi Salyer Martin, we are always passionate about our clients’ success.

(503) 894-9900    www.tomasilegal.com

OWLS Dress for Success Event Generates Funds and Fun

OWLS held its annual Fashion Show to 
Benefit Dress for Success Oregon on 
August 1 at the Multnomah Athletic 
Club in Portland. As usual, everyone had 
a great time. Shown here are (clockwise, 
from bottom) law student and model 
Julie Preciado; model Tinu Adebolu, a 
lawyer with the Allstate Insurance Staff 
Counsel’s Office; model Anthony Blake, 
an associate with Markowitz Herbold; 
and (left to right) attendees Katie 
Moesche, Emily Fenster, and Cassondra 
Sumrall, who is OWLS’ program 
coordinator.Ph
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Social Gatherings Offer Networking Opportunities

OWLS’ Queen’s Bench chapter held a law student mixer at Perkins Coie in Portland on October 3. Among those attending  
were (left to right) Rebecca Flanagan, Ann Marie Schott, Kamron Graham, Beth Woodard, Mary Dougherty, Kristina Holm, and 
OWLS founding board members Kathy Root and Trudy Allen.

The South Asian Bar Association (SABA), Oregon’s newest affinity bar association, held its launch party on October 3 at the 
Portland office of the Immix Law Group. Those attending included (left to right) Hon. Mustafa Kasubhai, Sunny Kakwani, and 
Somya Kaushik, who are three of SABA’s founding board members, and Vivek Kothari, Vamshi Reddy, Nikesh Patel, Anjana Kumar, 
and Sanjay Arulsakaran.  

For more information about OWLS and OWLS chapters,  

activities, and events, please visit www.oregonwomenlawyers.org.




